
高雄醫學大學「教師成長系列活動」成果報告 

申請單位 醫學院 填表人 古雅文 填表日期 111.11.01 

活動主題 2022 國際醫學教育研討會-醫學教育中的社會倡

議:平等、多元與包容 核給計分類別 教學成長 

參加對象 全校教師 參與人數 175 人 整體滿意度 76.8％ 

活動成果 
 活動宗旨： 疫情之後，全球各國家健康照護在「平等、多元及包容」的議題更形重要，而醫

學教育中對於培養未來醫療人員社會倡議的能力重視扮演重要角色。此研討會邀

請國外（英、美、韓、澳）及國內專家學者及實務工作者，就醫學教育裡社會倡

議議題，共同分享從醫療工作場域至醫學教育養成及課程發展等面向，自城市到

偏鄉，自醫院到社區至在宅醫療與往診，從兒少保護與多元性別照護倡議，探討

如何強化醫學教育能針對社會議題，融入探討及倡議健康照護乃至社會的正義與

公平教育。 
 

 活動時間： 111 年 10 月 29 日(星期六)  09：00～17：30 

 活動地點： 國際學術研究大樓 B2 B 廳 

 活動議程： 如附件一。 

 講員簡介： 如附件二。 

 
附件 附件一：活動簽到、簽退表或檔案（必須有職號、簽到簽退完整才予以登錄） 

附件二：活動照片 
附件三：活動滿意度調查統計 



附件二：活動照片 

 
 
 
 
 

活動照片 

照片 1 

 

照片 2 

 

與會人員簽到 楊俊毓校長開場致詞 

照片 3 

 

照片 4 

 

專體討論 Q＆A及分享時間 與會人員大合照 

照片 5 

 

照片 6 

 
Q＆A時間 醫學院盧柏樑院長閉幕致詞 



附件三：活動滿意度調查統計：               回收問卷數： 80份 
                                                 整體滿意度：76.8％ 
 
活動安排： 

項目 平均滿意度 （滿分 5 分=100%） 

1.本次活動的日期及時段安排 4.89 （97.8％） 

2.本次活動之內容及進行方式 3.52  （70.4%） 

3.本次活動對教學上的助益 3.42  （68.4％） 

4.對本場活動整體感覺 3.53 （70.5％） 

整體滿意度(總平均值) 3.84 （76.8％） 

心得與建議之彙整： 

1. 大師雲集內容精彩。 

2. 主螢幕相對較小，存在分割線干擾或閱讀其文字。 

3. 主題符合當前全球與國內整體發展趨勢  並提醒高等教育和專技人員養成未來的行動方向。 

4. 各國交流可以有多層面新觀點。 

5. 在後疫情時代採線上會議與實體會議同步進行，仍可獲得國際間最新醫學學術資訊的無阻礙

交流，值得後續相關活動參考。 

6. 多位教授和醫師的分享教育經驗,很感動!將來也會將這些同理心和愛心訓練用於學生之教育

內容內! 

7. 這次的研討會內容讓我學習很多，收穫滿溢！會後，仔細回顧當天的演講內容，試想，這次

的主題是可以跨足到其他相關領域(不只是醫學教育) 。虛心地建議，可藉由此主題做發想，

開放為跨專業教育的研討會。廣邀相關領域的學者與老師演講，或是，以座談會方式開啟醫

學、健康(或相關)的跨專業教育的對話 (panel discussions)，相信亦會帶來教學與教學結合臨

床教育的助益。 

8. 對社會倡議的主題, 以及平等多元包容的意涵有更多的思考與啟發。 

9. 講師內容符合效益。 

10. 謝謝大會與講師今日分享。 
 



 

填卷者基本資料： 

單位 

醫學院 口腔醫學院 藥學院 護理學院 健康科學院 

26 3 0 7 1 

生命科學院 
人文社會 

科學院 通識教育中心 附屬醫療機構 其他 

0 2 1 31 9 

職稱 
教授 副教授 助理教授 講師 其他 

7 12 16 8 37 

年資 
無 1～3年 4~6年 7～10年 10年以上 

0 16 8 8 48 

 



2022 International Conference on Medical Education 
Social Advocacy in Medical Education: Equity, Diversity, and Inclusion 

2022 醫學教育國際研討會 

醫學教育與社會倡議：平等、多元與包容 
日期：2022 年 10月 29日 星期六 (8:15報到入場) 

地點：高雄醫學大學 國際學術研究大樓 B2 國際會議中心 B廳 

大會議程 Agenda 
Time Speaker /Topic Moderator 

08:15-09:00 Registration 報到 

09:00-09:10 

Opening Remark 開幕致詞 
Chun-Yuh Yang   President, Kaohsiung Medical University 

高雄醫學大學  楊俊毓校長 
Inn-Wen Chong   Superintendent, Kaohsiung Medical University Chung-Ho Memorial Hospital 

高雄醫學大學附設中和紀念醫院  鍾飲文院長 

09:10-10:00 

The Changing Landscape of Diversity, Equity, Inclusion and Social 
Justice: Medical Education and the Role of the Physician 
 
Joseph Betancourt 
Senior Vice President, Massachusetts General Hospital,  
Associate Professor Harvard Medical School, USA 

Ping-Chiang Lyu 
Senior Vice President, National Tsing Hua University 
國立清華大學  呂平江副校長 
 
Po-Liang Lu 
Dean, College of Medicine, Kaohsiung Medical University 
高雄醫學大學醫學院  盧柏樑院長 

10:00-10:20 Tea Break 茶敘 

10:20-11:10 

Different concepts of social advocacy or EID in the Korean context. 
How can we understand and implement it? 
 
HyeRin Roh 
Chair, Department of Medical Education, Inje University, South Korea 

Yan-Shen Shan 
Dean, College of Medicine, National Cheng Kung University 
國立成功大學醫學院  沈延盛院長 
 
Shang-Jyh Hwang 
Vice-Superintendent, Kaohsiung Medical University Chung-Ho Memorial Hospital 
高雄醫學大學附設中和紀念醫院  黃尚志副院長 

11:10-12:00 

The inclusion of Aboriginal and Torres Strait Islander content in 
medical education curriculum 
 
James Charles 
Director, First People Health Unit, Griffith University Gold Coast, Australia 
 
Kerry Hall 
Lecturer, First People Health Unit, Griffith University Gold Coast, Australia 

Ling-Yu Yang 
Deputy Dean, Academic Affairs, National Yang Ming Chiao Tung University 
國立陽明交通大學  楊令瑀副教務長 
 
Chia-Yen Dai 
Vice-Superintendent, Kaohsiung Medical University Chung-Ho Memorial Hospital 
高雄醫學大學附設中和紀念醫院  戴嘉言副院長 

12:00-13:30 Lunch Break午餐 

13:30-15:20 

Panel Topic專題探討  
Equity, Diversity and Inclusion in Medical Education: Taiwan 
experience 

Moderator 主持人 
 
Yen-Hsuan Ni 
Dean, College of Medicine, National Taiwan University 
國立臺灣大學醫學院  倪衍玄院長 
 
Chung-Sheng Lai 
Professor, College of Medicine, Kaohsiung Medical University 
高雄醫學大學醫學院  賴春生教授 
 
Panelist 與談人 
 
Cheng-Sheng Chen 
Director, Department of Clinical education and training, Kaohsiung Medical University 
Chung-Ho Memorial Hospital 
高雄醫學大學附設中和紀念醫院臨床教育訓練部  陳正生部主任 

Promoting medical students' competence in providing friendly medical 
care for sexual and gender minorities 
提升醫學生對於性別和性傾向少數族群的友善醫療能力 
 
Cheng-Fang Yen 
Professor, Kaohsiung Medical University, Kaohsiung, Taiwan 
高雄醫學大學醫學院  顏正芳教授 
The Enchanted Café: A foster care institute without walls 
猶如漫畫情節般的咖啡店：沒有圍牆的兒少安置機構 
 
Po-Ching Chou 
Attending Physician, Kaohsiung Municipal Ta-Tung Hospital, Kaohsiung, Taiwan 
高雄市立大同醫院  周柏青醫師 
Housecall training in medical education: Experience of home clinic 
Dulan 
醫學教育中的「往診」：都蘭診所的經驗 
 
Sang-Ju Yu 
Chairman, Taiwan Society of Home Health Care, Taipei, Taiwan 
台灣在宅醫療學會  余尚儒理事長 

15:20-16:10 

Service learning program for medical student -from design thinking to 
social advocacy 
 
Ying-Wei Wang 
Professor, School of Medicine, Tzu Chi University, Hualien, Taiwan 
慈濟大學醫學院  王英偉教授 

Jer Chia Tsai 
Adjunct Professor, College of Medicine, Kaohsiung Medical University 
高雄醫學大學醫學院  蔡哲嘉兼任教授 
 
Shin-Yun Wang 
Director, Department of Medical Humanities and Education, School of Medicine, College of 
Medicine, Kaohsiung Medical University 
高雄醫學大學醫學院醫學系醫學人文與教育學科  王心運主任 

16:10-16:30 Tea Break 茶敘 

16:30-17:20 
The relevance of diversity and reflection for healthcare educators 
 
Nisha Dogra 
Emeritus Professor, University of Leicester, United Kingdom 

Joh-Jong Huang 
Director, Department of Health, Kaohsiung City Government 
高雄市政府衛生局  黃志中局長 
 
Peih-Ying Lu 
Dean, College of Humanities and Social Sciences, Kaohsiung Medical University 
高雄醫學大學人文社會科學院  呂佩穎院長 

17:20-17:30 
Closing Remark  閉幕式 

Po-Liang Lu   Dean, College of Medicine, Kaohsiung Medical University 
高雄醫學大學醫學院  盧柏樑院長 

Organized by執行單位 
 College of Medicine, Kaohsiung Medical University 高雄醫學大學醫學院 
 Kaohsiung Medical University Chung-Ho Memorial Hospital 高雄醫學大學附設中和紀念醫院 
 Center for Medical Education and Humanizing Health Professional Education, Kaohsiung Medical University 高雄醫學大學醫學教育暨人本化教育研究中心 
 College of Humanities and Social Sciences, Kaohsiung Medical University 高雄醫學大學人文社會科學院 

 



Speaker Profile 
 Joseph R. Betancourt 

 

Current Position 
Director, The Disparities Solutions Center; Senior 
Scientist, Mongan Institute for Health Policy 
Associate Professor of Medicine, Harvard Medical 
School 
Director, Multicultural Affairs Education, 
Massachusetts General Hospital 

E-Mail 
jbetancourt@partners.org 

 

Biography 
EDUCATION/TRAINING (Begin with baccalaureate or other initial professional education, such as nursing, 

include postdoctoral training and residency training if applicable. Add/delete rows as necessary.) 

INSTITUTION AND LOCATION 
DEGREE 

(if applicable) 

Completion 
Date 

MM/YYYY 
FIELD OF STUDY 

University of Maryland, College Park, 
MD 

BS 
05/90 Biology & Minor in Spanish 

Literature 

UMDNJ–New Jersey Medical School, 
Newark, NJ 

MD 
05/94 Allopathic Medicine 

New York Hospital/Cornell Medical 
Center 

 
05/97 Internal Medicine Residency 

Harvard School of Public Health, 
Boston, MA 

MPH 
05/98 Health Policy and 

Management 

Harvard Medical School; Boston, MA  1998 Fellowship in Minority Health 

Harvard Medical School; Boston, MA  2002 Physician Educator 

 
A.  Personal Statement 
   I am an Associate Professor of Medicine at Harvard Medical School and founder and director of 
the Disparities Solutions Center, which works with healthcare organizations to improve quality of 
care, address racial and ethnic disparities, and achieve equity. I have served on several Institute of 
Medicine (IOM) Committees, including those that produced “Unequal Treatment: Confronting 
Racial/Ethnic Disparities in Health Care,” “Guidance for a National Health Care Disparities Report,” 
and “In the Nation’s Compelling Interest: Ensuring Diversity in the Health Care Workforce.” I also 



served on the IOM Roundtable on Health Literacy. I was a member of the Massachusetts State 
Committee on Racial/Ethnic Disparities and served on the Boston Public Health Commission 
Committee on Racial/Ethnic Disparities. I am co-chairs the Mass General Hospital (MGH) Committee 
on Racial and Ethnic Disparities and I sit on the Boston Board of Health. I also serve on the Board of 
Trustees of Trinity Health, a large, national hospital network, and previously served on the Board of 
Neighborhood Health Plan, a managed care organization (primarily Medicaid) in Boston. He is the 
Chair of Aetna’s External Advisory Board on Racial and Ethnic Disparities. Furthermore, I am a 2015 
Aspen Institute Health Innovators Fellow. I have advised federal, state, and local government, 
foundations, health plans, hospitals, health centers, professional societies, and industry 
organizations on strategies to improve quality of care and eliminate disparities. I have authored peer-
reviewed articles on topics including racial/ethnic disparities in health and health care; public health; 
hypertension, diabetes, and cerebrovascular disease in minority communities; cross-cultural care 
and education; clinical decision making; ethics; workforce diversity; and the impact of language 
barriers on health care. I am a co-founder and developer of the Disparities Leadership Program (DLP). 
The DLP is a year-long executive education program designed for leaders from hospitals, health plans 
and other health care organizations who want to either develop a strategic plan to address disparities 
or implement a project to address disparities in health care in their organization, particularly through 
quality improvement. The DLP, the only program of its kind in the country, has trained 312 
participants from 142 organizations (including 31 health plans, 77 hospitals, 21 community health 
organizations, among others representing 31 states, the Commonwealth of Puerto Rico, Canada, and 
Switzerland). DLP alumni and organizations serve as a robust network for dissemination, 
implementation, and translation of disparities-related clinical and quality improvement projects and 
activities. I am also co- founder, and leader of Quality Interactions, an e-learning company focused 
on cross-cultural education that has trained over 150,000 health professionals across the country. 
    Dr. Flores and I have been collaborating throughout the COVID-19 pandemic to provide 
information to Hispanic communities about testing, respiratory clinics, and vaccinations through his 
work as a Clinical Liaison for the MGH Equity Office as well as through his involvement in the 
Radiology Diversity, Equity, and Inclusion committee. I will continue this partnership through 
dedicated quarterly meetings for the duration of his NCI K08 award for project entitled, Health 
Opportunities and Promoters for Equitable Screening (HOPES) for Lung Cancer, as a scientific advisory 
team member. 
Ongoing and recently completed projects to highlight: 
Ongoing Research Support 
National Opinion Research Center      Betancourt (PI)       9/2/14-9/2/19                                    
Centers for Medicare and Medicaid Services 
Planning, Designing, Implementing and Evaluating Programs: Reducing Health Disparities through 
Quality Improvement The goal of this project is to plan, design, implement, and evaluate effective 



culturally and linguistically appropriate programs, interventions and initiatives to reduce health 
disparities for vulnerable Medicare and dual eligible populations.  
Role: PI 
Completed Research Support 
Amgen Foundation                  Betancourt (PI)         1/1/14-12/31/15 
Addressing Disparities in Health Care: Expanding Leadership and Developing Tools for the Fields 
The goal of this project is to engage in activities that allow the DSC to share lessons learned and 
model practices from the Disparities Leadership Program (DLP) with the broader healthcare 
community, promote DLP participants, alumni success, sustainability and facilitate participation in 
the DLP by providing scholarship to financially constrained public hospitals and community health 
organizations. 
Role: PI 
B. Positions, Scientific Appointments, and Honors 
2009: Associate Professor of Medicine, Harvard Medical School 
2005: Director, The Disparities Solutions Center; Institute for Health Policy; Partners-Massachusetts 
General Hospital 
2002-2009: Assistant Professor of Medicine, Harvard Medical School 
2001: Assistant Attending Physician, Massachusetts General Hospital 
2001: Director of Multicultural Education Multicultural Affairs Office-Massachusetts General Hospital  
2001: Senior Scientist, Mongan Institute for Health Policy-Massachusetts General Hospital 
2001-2002: Instructor of Medicine, Harvard Medical School 
1999-2001: Assistant Professor of Medicine and Public Health, Weill Medical College of Cornell 
University 
1998-2001: Associate Director, the Center for Cornell Internal Medicine, Associates Multicultural 
and Minority Health 
1998-2001: Assistant Attending Physician, the New York Presbyterian Hospital-Cornell Campus 
1998-1999: Assistant Professor of Medicine, Weill Medical College of Cornell University 
1997-1998: Instructor for Social Medicine, Harvard Medical School 
1997-1998: Fellow, Commonwealth Fund-Harvard, Harvard Medical School University Fellowship in 
Minority Health Policy  
1994-1997: Resident, Department of Medicine, the New York Hospital – Cornell Medical Center 
Research, Teaching, and Administrative Honors 
2013: Leadership Challenge Research Award, American Association of Medical Colleges 
2012: Senior Cobb Fellow in Health Disparities, W. Montague Cobb/NMA Health Institute 
2008: Leonard Tow Humanism in Medicine Award, Harvard Medical School 
2006, 2007: Top 25 Most Downloaded Articles “Cultural Competence in Health Care”, Health 
Affairs 
2002: Medical Education Award, Harvard Medical School Academy for Teaching and Learning 



2002: National Health Disparities Research Scholar, NIH National Center for Minority Health and 
Health Disparities 
2000: Top 12 Abstracts “Differences in the Use of Hospital Procedures for Cerebrovascular 
Disease among 
1991: Hispanics and Non-Hispanic Whites,” Association of Health Services Research Annual 
Meeting David B. Skinner, MD, Award for Administrative Stewardship, the New York Hospital-
Cornell Medical Center 
1990: Biological Honors Research Program Scholar, The University of Maryland 
Leadership and Community Service Honors 
2015: Fellow, Inaugural Aspen Institute Health Innovators Fellowship 
2014: Clarion Award for Health Promotion and Education, Albert Schweitzer Fellowship 
2014: Recognition as One of Boston’s Leading Visionaries, Boston Magazine 
2013: Latino Public Radio Excellence Award, Latino Public Radio 
2012: Poder Latino Special Recognition Award, Oiste (MA Latino Advocacy Organization) 
2012: Outstanding Leadership to Improve and Protect the Health and Residents of the 
Commonwealth Award, Massachusetts Health Council 
2009: Dr. Muriel Petioni Award for Service to Eliminate Disparities, Columbia University 
2008: Health Care for All’s Community Leader Award (The Disparities Solutions Center) 
2007: Distinguished Service Award, Janey Briscoe Center for Cardiovascular Research, University 
of Texas at San Antonio Health Center 
2006: Massachusetts Puerto Rican Achievement Award, Comite Cultural Borinqueño de MA 
2006: Hispanic Heritage Month Honoree, Minority Health Power 
2005: El Planeta 100 Most Influential Individuals on the Latino Community in Boston, El Planeta 
2005: Voices of Inclusion Award, MA State Racial/Ethnic Disparities Committee 
 
C. Contributions to Science 
My contributions to the field have focused on several areas which bring together the key themes of 
cultural competence, quality improvement, racial/ethnic disparities in health and health care, and 
equity/value. 

a. Calabrese SK, Underhill K, Earnshaw VA, Hansen NB, Kershaw TS, Magnus M, 
Krakower DS, Mayer KH, Betancourt JR, Dovidio JF. Framing HIV Pre-Exposure 
Prophylaxis (PrEP) for the General Public: How Inclusive Messaging May Prevent 
Prejudice from Diminishing Public Support. AIDS Behav. Jul 2016;20(7):1499-1513. 
PMCID: PMC4903888 

b. Betancourt JR, Tan-McGrory A. Creating a safe, high-quality healthcare system for all: 
meeting the needs of limited English proficient populations; Comment on "Patient safety 
and healthcare quality: the case for language access". Int J Health Policy Manag. Feb 
2014;2(2):91-94. PMCID: PMC3952543 



 

c. Renfrew MR, Taing E, Cohen MJ, Betancourt JR, Pasinski R, Green AR. Barriers to 
care for Cambodian patients with diabetes: results from a qualitative study. J Health Care 
Poor Underserved. May 2013;24(2):633-655. PMID: 23728033 

d. Awosogba T, Betancourt JR, Conyers FG, et al. Prioritizing health disparities in medical 
education to improve care. Ann N Y Acad Sci. May 2013;1287:17-30. PMCID: 
PMC4598316 

 
Complete List of Published Work in MyBibliography: 
http://www.ncbi.nlm.nih.gov/sites/myncbi/1DSMfz69med51/collections/48549971/public/ 
 
 

http://www.ncbi.nlm.nih.gov/sites/myncbi/1DSMfz69med51/collections/48549971/public/


Speaker Profile 
HyeRin Roh 

Current Position 
MD, PhD, Certified Enneagram Teacher 
 
Department of Medical Education 
Department of Medical Humanities and Social Sciences 
Inje University College of Medicine 
 
E-Mail 
hyerinr@gmail.com 

 
Biography 
Education & Training 
Certificate of Emotional mastery: train the trainer program, 2016 Andrea Isaacs 
Certificate of Riso Hudson Enneagram Program Part I, II III, & Inner Critic,  
Master Class, Authorized Workshop Training Program. 2011~2013             
 
Professional Experience 
Inje University College of Medicine           Sept 2011-Present 

Associate professor                     Sept 2011- 
Chair, Department of Medical Education Sept 2011-  

 
Seoul National University College of Medicine     Sept 2010-Aug 2011 

Visiting Associate Professor 
- Developed faculty development programs about patient safety and 

admission interview 
- Conducted curriculum evaluation 
- Implemented Multiple Mini-Interview 
- Counseled students and employee using the enneagram 

 
Gangwon National University College of Medicine   March 2000-Aug 2010 
 
Professional Memberships & activities 

• Board director, Policy affairs, The Korean Society of Medical Education, 
2022~ 

• Board director, Planning affairs, Busan GyeongNam regional society of 
medical education, 2022~ 



Awards 
• Medical Education Scholar Award, The Korean Society of Medical 

Education, 2021 
• Best Reviewer Award, The Korean Society of Medical Education, 2017 

 
Research articles (in English) 
Seung-Joo Na, HyeRin Roh, Kyung Hee Chun, Kyung Hye Park, Do-Hwan 

Kim. Is it possible to introduce an interview to the Korean Medical 
Licensing Examination to assess professional attributes?: a survey 
based observational study. J Educ Eval Health Prof 2-22;19:10. 

Sungjoon Lee, HyeRin Roh, Myounghun Kim, Ji Kyoung Park. Evaluating 
medical students’ ability to identify and report errors: finding gaps in 
patient safety education. Med Educ Online 2022;27:1. 20111604. 
Korean J Med Educ 2020;32(3):197-211. 

HyeRin Roh, So Jung Yune, Kwi Hwa Park, Geon Ho Lee, Sung Soo Jung, 
Kyoung Hee Chun. Negative school experiences of Late Millennial 
medical students: a qualitative study using the incident technique.  

Kwi Hwa Park, Young-Hee Lee, Eui-Ryoung Han, Sanghee Yeo, MinJeong 
Kim, HyeRin Roh. An analysis of medical students’ perceived 
competencies and educational needs for the coming age of the Fourth 
Industrial Revolution. Journal of Education & Culture 2020;26(2):979-
997. 

 
Reports (Korean) 
HyeRin Roh. Social and behavioral sciences in basic medical education. Inje 

University College of Medicine. 2021. 
Korean Council on Medical Education. Medical school system reform for the 

21C society and medicine. Korean Council on Medical Education. 2021. 
Korean Council on Medical Education. The strategies for reforming Korean 

Medical Licensing Examination. 2021. 
Korean Council on Medical Education. The strategies for reforming Korean 

Internship system and training program. 2021. 
TaeYoung Yoon, HyeRin Roh, SoYeong Park, JiYoung Park, Chang Shin Park, 

Young Mi Lee, Eun Kyoung Jung, Soo Jin Chae. A study on education of 
Korean medical schools. National Health Insurance Service. 2021. 

HyeRin Roh, Seung-Joo Na, Kyung Hee Chun, Kyung Hye Park, Do-Hwan 
Kim, Oh Young Kwon. A study of the possibility of introduction an 
interview to the Korean Medical Licensing Examination. Korean Health 
Personnel Licensing Examination Institute. 2020. 

HyeRin Roh. Anticipated needs of the health care system and social 
accountability of medical schools. Inje University College of Medicine. 
2020. 

HyeRin Roh. Evaluation of student research program for creativity and 
research competence development. Inje University College of Medicine. 
2020.  

HyeRin Roh, TaeYoung Yoon, Soo Jin Chae, Seok Yong Kim, Eun Kyoung 



 

Jung, So Yeon Park, Young Mi Lee, Chaning Shin Park, Ji Young Park. A 
study on the reform of Korean basic medical education system. 
Research Institute for Healthcare Policy. 2020. 

 
Books (Korean) 
HyeRin Roh et al. The guide to basic clinical skills.3rd Ed. KAMC. 2020. 
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Speaker Profile 
James Charles 

 

Current Position 
Director, First Peoples Health Unit, Griffith University 
 
E-Mail 
james.charles@griffith.edu.au 

 
Biography 
Prof James Charles is a Kaurna man from the Adelaide Plains, South Australia. Currently 
Director, First Peoples Health Unit, Griffith University. Previous position: Associate Head of 
School Teaching and Learning and Coordinator of Master of Public Health, at the National 
Indigenous Knowledge’s, Education, Research, and Innovation (NIKERI) Institute, Deakin 
University. Prof Charles was one of the first Aboriginal podiatrists in Australia, the first 
Aboriginal person to receive a Master of Podiatry, and first Aboriginal podiatrist to receive 
a PhD. Prof Charles has volunteered at many Aboriginal community-controlled 
organizations and provided clinical podiatry services to Aboriginal communities all over 
Australia. Prof Charles is currently an executive member of the Aboriginal Chronic 
Conditions Network (ACCN). He was Chairperson of the Indigenous Allied Health Network 
(IAHN) in 2008 when he secured a $204,000 grant from the Department of Health and 
Aging to establish the Aboriginal Allied Health Network. In 2009 he was President of 
Indigenous Allied Health Australia (IAHA) 2009-10 when he secured a $1,200,000 grant 
from the Department of Health and Ageing to establish this important peak body for 
Aboriginal Allied Health professionals and was Vice President in 2011. He was the named 
the 2017 National NAIDOC Scholar of the Year and received the prestigious Alumni 
Accolade Award from UniSA in 2018. In 2019 Prof Charles received the UNESCO Clubs 
Adelaide Chapter Achievement Award, and an Outstanding Alumni Achiever award at the 
University of Newcastle. Prof Charles is also the recipient of the prestigious Dreamtime 
Education Award for Educational Institute of the Year (2019).  
Appointments: Representative at the Prime Ministers national “Close the Gap” 
committee (2008-9). Prof Charles has acquired $2,000,000 AllPlay Research Group, 
successful tender for Department of Education NSW with AllPlay Learn (2021-2024). 
Named as a CI in $1,000,000 AllPlay Research Group received (CAT3-3) Moose Enterprises 
Pty Ltd philanthropic research funding (2017-2020). Successful receiving $50,000 
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“Evaluation of telehealth services implemented for Aboriginal and Torres Strait Islander 
People within the primary health care setting” (project number WACV001). Funding 
through Western Alliance COVID-19 grant round (2020-2021). Named in a participatory 
evaluation of a community-developed mobile health clinic, received $10,000 (CAT3-2) 
Nurses Board of Victoria (2020). Prof Charles has published more than 30 research papers 
in peer review journals and 3 book chapters. His research publications relate to foot 
health, musculoskeletal injury, sport, health promotion, social and emotional wellbeing 
and quality of life for Aboriginal and Torres Strait Islander Peoples. He has presented the 
findings of his research at many national and international conferences.  
Collaborations: Prof Charles has worked collaboratively with many Aboriginal and non-
Aboriginal groups and organisations including: the Willandra Lakes Regional World 
Heritage Community representing the Paakantji, Ngiyampaa and Mutthi Mutthi tribes and 
Tirkandi Inaburra Cultural and Development Centre (Coleambally) in NSW. Collaborating 
with Diabetic Foot Australia as an Aboriginal clinician and consumer representative to 
develop National Diabetic Foot Guidelines – 6 guidelines: Offloading, Vascular, Infection, 
Prevention, Wound Healing, and Wound Classification. Prof Charles has also collaborated 
with leading Aboriginal organisations e.g. NACCHO and the Lowitja institute to develop 
social and emotional wellbeing and mental health support guidelines for Aboriginal health 
care workers during COVID-19. Prof Charles has collaborated with the Aboriginal 
Community at Budja Budja on Mobile Clinic Evaluation and Telehealth Evaluation and the 
Kaurna Elders on Indigenous Knowledges, Traditional Medicines, Therapies and 
Treatments.  
Community engagement & participation: Prof Charles has engaged with many Aboriginal 
organizations in NSW (Awabakal Aboriginal Medical Service (Newcastle), Biripi Aboriginal 
Medical Service (Taree), Katungal Aboriginal Medical Service (Narooma), Victoria 
(Mungabareena Aboriginal Corporation and Budja Aboriginal Medical Service, and South 
Australia (Muna Paiendi Community Health Centre, Maringa Turpandi Aboriginal Health 
Service (Gilles Plains), Aboriginal Elders Village, and Kangga Wodli Outpatients. 
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Speaker Profile 
Nisha Dogra 

 

Current Position 
BM DCH FRCPsych MA (Socio-legal studies, children), 
Postgraduate Certificate in Systemic Practice, PhD  
 
E-Mail 
nd13@le.ac.uk 

 
Biography 
Nisha Dogra is Emeritus Professor of Psychiatry Education at the University of Leicester and 
a retired consultant child and adolescent psychiatrist. Nisha has led innovations in how 
medical students can be taught diversity to ensure they deliver high quality care to a range 
of patients and understand how their own perspectives may influence the care they provide. 
The diversity training has been modified for delivery to healthcare professionals and 
medical educators. She has also worked towards making curricula more inclusive of diversity 
so that diversity is integrated across learning. She has advocated for more faculty training 
and engagement to make change more sustainable and provide appropriate role models for 
students. She has published widely including peer reviewed publications, edited and written 
books as well as writing chapters for books edited by colleagues related to psychiatry and 
education. 
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